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Introduction

This Code is crafted to provide practical benchmark and best
practice guidance among schools and members of Olongapo- Zambales
Industrial Tripartite Council for Education (OZITCE) to meet our moral,
social and environmental obligations and maintain a high standard of
effectiveness in addition to our commitment to adhere to law, good
customs, morals and public policy. -

Monitoring mechanisms through self-regulation, best practice/s
recognition and benchmarking shall be regularly observed by member
schools and government agencies.

The Olongapo-Zambales Industrial Tripartite Council for
Education (OZITCE) therefore encourages all school institutions and
stakeholders to extend voluntary support to this Code. -
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1. Te PROMOTE SUSTAINABLE HARMONY IN

EDUCATIONAL INSTITUTIONS as envisioned by the OZITCE
towards:

QUALITY EDUCATION
MEANINGFUL, FULFILLING, PRODUCTIVE
EMPLOYMENT

e CONTINUOUS GROWTH & DEVELOPMENT OF
EDUCATIONAL SYSTEM

. To address the need for employment generation by creating job

opportunities and updating the educational system and prepare
students with curriculum programs that will match the skills and
competencies needed by the industries relevant to the fast changing
technology responsive to the country s efforts to mitigate local
unemployment.
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. To promote collaborative linkages between and among member

schools through:
e  Sharing, benchmarking, monitoring and recogmtlon of best
practices among member schools
Policy consultations
Training programs
Social dialogues

. To promote industrial peace and encourage positive relationships

not only between employers and employees but also among
member schools and the community thereby promoting good
neighbor communication. principles identifying and addressing
issues relevant to the educational system.
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. To promote best occupational safety, security, health and
environmental practice and performance in the educational
institution.

. To address ™ issues ~of “working “students, “apprentices, OJTs and [

intermittent workers and afford them training and work
environment that are decent, safe, healthy and fulfilling, thus
providing them with the knowledge, skills and high values needed
in the field of work.

. To institutionalize voluntary conciliation mechanisms among
schools through the O-ZITCE when sought by parties as
concurrent or alternate avenue for dispute settlement; and to create
and strengthen school level Labor Management Councils for
dispute resolution among member schools.

. To strengthen our collaboration and partnership with DOLE,
CHED, DEP-ED_ TESDA, OSHC, DOH, DENR and other

government agencies for unified strategies, approaches and
programs in advancement of the educational system. -
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ON EMPLOYMENT GENERATION

1. On overload of faculty — To give opportumty to qualified
- unemployed as well as part time teachers, in accordance with
pertinent issuance of CHED/TESDA/Dep-Ed.

. We shall coordinate with our partner industries particularly the
Tripartite Councils for Hotel, Resorts and Restaurant Industry; for
Construction Industry; and for Mining Industry to prepare our
students for careers that would match their skills and work values
to the demands of the industries.

r

. Despite the “hard to fill positions” of librarians and some
laboratory workers, we shall observe the equivalent requirement
per number of students in libraries and laboratories in accordance
with CHED/Dep-Ed/TESDA Rules and Regulations so we can
encourage students to take up courses on hard-to-fill jobs so as to
disperse the over-supply of graduates on saturated courses.

We shall encourage the opening of courses on library science,
agriculture, geodetic engineering, metallurgical engineering and

shall encourage students to avail of scholarships from CHED on .

said courses as well as other scholarship programs from TESDA.
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ON SALARIES AND BENEFITS

e ___— _____________________ ———-———

1. We shall observe.transparency-of-70%-and-30%-sharing-of tuition— .
fee increases per R.A."6728 to avoid labor dispute concerning its
distribution.

2. In line with our corporate social responsibility and to enhance the
decent living of school employees, we may provide the following:

e  Scholarships and discounts on tuition fees for our employees
dependents

Rice Allowance and / or other form of benefits

Performance Bonus

Health Insurance/Hospitalization benefits

Mortuary benefits

handled full loads. Vs

\
3. We shall give full pay to teachers who are permanent full time and
4. We shall provide faculty development programs, religious -
activities, family day, sports fest, Christmas Party and the like in
order to balance work, recreation and family life for the holistic

being of our employees.

ON PROMOTION AND QUALIFICATION STANDARDS ‘
\

1. We shall provide clear criteria for promotions, ranking and .
performance ratings, salary increases and giving of bonus
incentives to provide an objective treatment and evaluation of our ‘l
school employees’ performance. Il




2. We may give due recognition and awards for the notable
achievements of employees as well as their loyalty and length of

good service to our schools.

ON OCCUPATIONAL SAFETY, SECURITY AND HEALTH

We believe that schools are leaders in environmental sustainability
thus, safeguarding the safety, security and health of students, faculties,
employees and management of schools is central to high quality
education.

1. We adopt the Green School program which includes the three Rs
on waste reduction, recycling, re-using as well as other
frameworks that support a sustainable and healthy Iearning
environment.

2. We adopt a clear rational "polig:y for “smoke-free” schools with
clear procedures for communicating the said policy to- those
affected by it including students, staff, parents and visitors.

3. We adopt all measures to ensure that our schools are free from drugs,
Sexual Harassment and HIV Aids through strong advocacy and
implementation of DOLE Mandates which we can apply not only to
school employees but also to students and school visitors.

4. We promote zero accident schools and provide for periodic school
safety and security assessments for security and crisis preparedness
planning, violence prevention procedures, physical security measures,

after hours safety and physical design and assure safety and security -

in or about the school premises to include our
a. Facilities
b. Foods
c. Transportation and Parking Area
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d. Sports Areas
e. Playgrounds

. Schools shall provide workmg COIldlthIlS that promote our teachers

' 'health which shall include: ~——— e

a. Seats and tables to teachers which they may use as far as

practicable during their classes
b. Faculty rooms equipped with necessary facilities
c¢. Classrooms with adequate ventilation and lighting

. We ensure that pupils’ bags and loads shall not cause physical
harm especially to elementary school pupils hence, we encourage
strategies to lighten their school bags such as scheduling of
subjects on MWEF/TTh days so they will limit their loads to their
respective subjects for the said days or provision of lockers to each
of them where they could leave their things that need not be daily
carried by them.

. We promote proactive best practices in security and school crime
prevention through: -

a. School security and emergency preparedness trainings and
measures against gang violence, terrorism attacks and the
like; S

b. Improvement of emergency management and response
capacity, lockdown and evacuation procedures, crisis media
and communications issues.

. We ensure that all school employees and students have sufficient
information, instruction and supervision as to raise their level of
consciousness on safety, security and health as integral part of their
discipline as persons through continuing health and safety
education, first aide training of teachers and employees and other
trainings relevant to the emerging risks in the changing
environment.

i
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9. We support all OSSH programs of the DOLE, OSHC, DOH,
DENR and OSHNet and ensure that we abide by their rules and 0
regulations and support their programs. ‘

10. er, 'school employees gh"a‘l‘tuphoi'd‘:at:al'lf—tim'eﬁhef‘safety—-,:seeurityffiﬂ——wﬁ — Ii
and health among our ranks and shall serve as models of healthy ”:'[i

and respectable lifestyles worthy of emulation by our students. Il

|

.riﬂ:':: .

ON PROTECTION AND WELFARE OF WORKING STUDENTS, \’W!
ON THE JOB TRAINEES, APPRENTICES AND i
INTERMITTENT WORKERS

1. We recognize the need of the working students to achieve a H\
balance of work and study in school hence, we observe a
maximum number of 20 work hours per week or four hours/day, 5

days perweek:—We provide them with health and safety measures l‘k I!
in the event of work-related accidents or illness; H \‘

2. Nursing schools shall provide good working condition for nursing ‘|‘-
students on duty. Prophylactic and necessary precautionary M\
measures are provided to nursing students exposed in departments \-
with infectious diseases; {l\

3. We shall avail of the Dual Training System Program of TESDA, |
N where Memorandum of Agreements between schools and W
| Cooperating Industries enter into 60% in Plant/Industry Based ||
Training and 40% In-School Training arrangements.

4. We shall ensure that apprenticeship contracts between schools in \|“1 |
general and companies where the On the Job Trainees (OJTs) are ‘i'
immersed are to be entered with provisions on the following: I
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a. Protection of OJTs’ Health, Security and Safety to include
security measures to be undertaken by parties for night shift

duty. |
b. Specification of skills training to be provided to ensure that

they graduate from their courses.

c. Normal working hours of eight hours are observed as far as
practicable except when exigency of service necessitates
overtime work.

d. Other terms and conditions promoting the OJTs’ welfare and
enhancing their skills and productivity.

ON QUALITY EDUCATION

. The size of the class should be in accordance with the standards set
by CHED/Dep-Ed/TESDA

. We shall continually upgradé and enhance quahﬁcatlon standards
of faculty as well as the quality of our school programs and
services to be responsive to the changing needs of times, providing
education and training of students for careers that will see growth
over the years. |

. We shall commit to observe all CHED, DEP-ED & TESDA (for
TVET Schools) rules on hiring qualifications and standard
requirements for our schools.

. We shall encourage our faculty to take Masteral/Doctoral courses
to pursue professional and personal development.

. Faculty members who are provided by schools with opportunities
for further education and training shall commit to observe the

~OJTs "a'r‘e"g‘l'ven"j;th‘e“‘"n‘é‘(fessary*preparaﬁon*tor”actualwd‘ﬂ(as"' e
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] service requirements of their schools in observance of fair play and
equity.

; ON PRODUCTIVITY

ki

1. We shall initiate productivity incentive and performance based
schemes where both schools and our employees shall commit to
continuous productivity improvement as our moral and social
obligations to ourselves and our stakeholders.

| 2. We shall cooperate and coordinate with the Regional Tripartite

Wages and Productivity Board in its policies and programs
enhancing the productivity and quality of our services.

ON SECURITY OF TENURE

1. We, after strict observance of due process shall give advance
notice of non-renewal of contract for probationary
teachers/termination notice to regular teachers at least three (3)

' months before the end of the last semester/school year to give

enough time and opportunity to the affected teachers to- apply to

other schools.

2. Teachers shall give advance of resignation at least three (3) months
before the end of the last semester/school year or upon receipt of
the Notice of VISA for those applying for overseas job, to give
enough time and opportunity for the schools to find a replacement.




ON CONCILIATION/MEDIATION AND MAINTENANCE OF
: INDUSTRIAL PEACE

labor management couricils or its equivalent at school level and
industry level through the OZITCE

2. We shall take advantage of the continuing labor and management
education program of the Department of Labor and Employment in
order to enhance labor-management relations, human skills and
productivity in our schools.

3. We shall continue to be active members of ZITCE as an effective
avenue for social dialogue, policy review and consultations and for
capability trainings and seminars on conciliation/mediation
through the National Conciliation and Mediation Board.

ON ETHICAL STANDARDS OF TEACHING PROFESSION

1. We, ‘school employees shall strive for continuous self-
improvement and upgrading of skills and knowledge |

2. We shall act as role models by living up to the highest ethical
standards expected of us, observing our professional code of ethics
at all times.

We shall at all times act with diligence of a good father of a

family, avoiding faculty/student intimate relationships, indecent
| places, scandalous behaviors, obscene acts and the like not only in
i school hours but in all places and occasions we are in.

_1. Weé shall institutionalize dispute settlement.mechanisms.and.create WWJ

3
|
I
‘{

¥




ON COLLABORATION OF GOVERNMENT PARTNERS

‘j,'

We in the government agencies — DOLE and its attached agencies

(RTWPB, NCMB, TESDA) with CHED, DEP-ED, DOH and DENR
shall establish collaboration and partnership sharing a common roadmap
to provide the educational institutions the support and commitment to
achieve the objectives of this code.

ON MONITORING OF THE CODE

The Olongapo- Zambales Industrial Peace Council for Education
shall institutionalize monitoring mechanisms to include best practice
recognition and awards, benchmarking, and self-regulating strategies in
keeping up with this code. We shall continue to upgrade this code to
keep its dynamism and relevance to the educational institutions.

We, officers and Directors of the Olongapo- Zambales Industrial
Peace Council for Education (OZITCE), in behalf of our members
extend our full support to achieve the noble objectives of this code.

Wiiness my hand and official seal this day of
,2013 at

Doc. No.
Page No.
Notary Public
Book No.

Series of 2013
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Management Sector

ceg gl —
DR. NARCISA FIGUERRES
Vice - Chairman

(Magsaysay Memorial College)

A ssr—

EVELYN C. MANZANO
Vice — Chairman
.(Central Luzon College of Science and Technology)

s |

AEL MORA
{  Treasurer
{Columban College, Inc.)

. L;;wm/
ELIZABETH T. SORIENTE

Member
(St. Anthony’s School)

ALMA MARA
Member
(St. Vincent Academy)

Labor Sector
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MARITES RAGADIO
Vice - Chairman
(St. Nicholas Academy)
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GRACITA MICLAT
Viece - Chairman
(St. Benilde)
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RONNIE LANUZA
Member .. .
(Luzon Technical Institute)

-

SHE, RAEWABAN
ember
(St. Anthony’s School)

/
A=
YSMAEL MARA

Member
(St. Vincent Academy)
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J . HIDALGO ANNA LIZA A. DELA CRUZ
) ember Member
A(San.Andres. School of Masinloc) (Precious Heritage)..._ ...

Wm

P AR

(Subic Bay College, Inc.)

e
AGNES RACQUEL/B. MENDONES
Member
(Subic Bay College, Inc.)

L V. MORENO
Member
(Precious Heritage)

IMEE LACB ALEJO
Member
(College of Subic Montessori)

Bkt Tl

SE J. BACANAY
Member
(College of Subic Montessori)
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RIC R. QUINTO
Member
(Columban College, Inc.)

Jorda R Bosusos
LORELA R. BARRERA
Member
(Columban College, Inc.)

ALMAT. 8ERNOLO
Member
(Zambales Academy)

K@MY.MANNANG

Member
(Learning Circle)
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MARY ROSE L. ALBINO

Member
(Hildigarde Von Bingen Academy)




Chlo—

EMELINDA V. COLLADO
. Member
e ?. (Zanhbales Academy).——

—(St-Joseph College ~Olongapo)—— .1,
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LORETA V. MERZA
Member
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ELMER M. MADRIAGA

Member
(Columban College, Inc.)

*

JOEL Q. DIZON
Member
{Lyceum of Subic)

Chroonon Qo

SR. NORMX S. QUE, STC. SP ¢ 4

Member
(St. Augustine’s School)

DIANA L. TOLENTINO
Member |

(St. Joseph College - Olongapo)

‘CARMEN G. GARCIA
Member

(Little Angel Study Center)

HANNAH MYCAH D. DULLON

(St. Joseph College - Olongapo)

Member
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CIIRISTMAS_Aﬂ‘LA. CORDOVA
Me r :

(St. Augustine’s School)

MARY ANK &, ANCHETA

Member

(St. James School)
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ROSALIE G. REOCOBO

(Christ the King Catholic School)

JOSE ESTRELLA
Member
(St. James School}

St

Member
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MARIA COLUMBA M. GARCIA ROBE TF FUNE

!
|

— Member__ —— mber

(thtle Angel Study Center) | (St J oseph Coﬂege Olongapo)

W/
"‘CEFERINO X AP CARIASO HI

ember
(Hildigarde Von Bingen Academy)

L

RONALD ERIC DAVE LADORES
Member
(Learning Circle)

M. PANLILIO
ice m—Charge
Office of the Assistant Regional Director
DOLE — Regional Office No. 3

GE

RAYMUNDO G. AG E
Regional Dirg¢ctor
DOLE — Regional ce No. 3
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Chairman: M. Reynante N. Lugtu
Vice-Chair for Management:
Dr. Narcisa Figuerres (Magsaysay Memorial College)
Ms. Evelyn C. Manzano (Central Luzon College of Science and Technology)
Vice- Chair for Labor:
Ms. Marites Ragadio (St. Nicholas Academy)
Ms. Gracita Miclat (St. Benilde)
Treasurer: Mr. Rafael Mora (Columban College)
Secretariat: DOLE-Zambales PFO




